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This year marks the 11th annual Games & Interactive Salary & Satisfaction
Survey!

For over a decade, we’ve been gathering insights from the talented people
across the games and interactive industries, tracking salaries, workplace
trends, and the key issues shaping the sector. Every year, we evolve the
survey to reflect the changing landscape, and this year is no exception.

For the first time, we’ve introduced dedicated sections from UKIE and Safe
In Our World, alongside new deep dives into design, the MENA region, and
the people behind the hires. We’ve also explored the path to a gaming
career, offering a closer look at how professionals break into the industry,
as well as an XR section that provides an insight into the immersive tech
space.

We’re committed to using these insights to support both job seekers and
studios, providing the most relevant and up-to-date information possible.
As always, we’re open to your feedback. if there are specific areas or job
titles you’d like us to explore in future reports, let us know!

A huge thank you to everyone who completed this year’s survey or helped
spread the word.  We hope you find this year’s report insightful. If you have
any questions or suggestions, we’d love to hear from you.

Giles

GILES FENWICK
Director of Games & Interactive

gf@skillsearch.com
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ON BEHALF OF UKIE
ON BEHALF OF SAFE IN OUR WORLD
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TIME IN INDUSTRY
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REDUNDANCY IMPACT

TOP 3 REASONS FOR REDUNDANCIES

STUDIO BUDGET
CUTS

LACK OF STUDIO
PROFITS

LACK OF FUNDING
FROM INVESTORS

35% ARE CONSIDERING
LEAVING THE INDUSTRY AS A

RESULT OF REDUNDANCIES
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FEELINGS TOWARDS REDUNDANCY PACKAGE

55% OF RESPONDENTS HAVE FOUND A
NEW JOB SINCE BEING MADE
REDUNDANT

ON AVERAGE RESPONDENTS ARE CONCERNED
ABOUT THE STATE OF THE INDUSTRY

32% OF THOSE WHO WERE NOT AFFECTED BY
REDUNDANCIES FEEL INSECURE IN THEIR ROLE

42% OF THOSE WHO WERE MADE
REDUNDANT ARE UNSATISFIED WITH

THEIR REDUNDANCY PACKAGE  THAT’S A 2% DECREASE
COMPARED TO LAST YEAR!

© Skillsearch and www.skillsearch.com, 2025

https://www.skillsearch.com/
https://www.skillsearch.com/


PEOPLE WHO HAVE BEEN MADE REDUNDANT BY TIME IN THE INDUSTRY

PEOPLE WHO HAVE BEEN MADE REDUNDANT BY TIME AT THEIR COMPANY

*It is possible these statistics are simply a reflection on the cohort of this year's survey, and not 
an accurate depiction of the redundancies that were made in the entire market
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MOST IMPORTANT ASPECTS OF A JOB LISTING

JOB DESCRIPTION REMOTE WORKING SALARY

EXPECTED LENGTHS OF STAGES IN THE RECRUITMENT PROCESS
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2-4 MONTHS

2-7 DAYS
48 HOURS
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MOST FRUSTRATING ISSUES WITH THE RECRUITMENT PROCESS

1. LACK OF 
URGENCY

2. BAD 
COMMUNICATION

3. LENGTHY INTERVIEW
PROCESS

THE MAJORITY OF PEOPLE FEEL THEY RARELY
RECEIVE HELPFUL FEEDBACK AFTER AN INTERVIEW
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30% TURNED DOWN A JOB OFFER IN 2024
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THE MAJORITY OF PEOPLE WHO WOULD LIKE TO RELOCATE TO... 
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TOP 3 THINGS THAT NEED TO BE CONSIDERED WHEN DECIDING TO RELOCATE

INCREASED SALARY THE RIGHT PROJECT RELOCATION PACKAGE

TOP 3 CONCERNS ABOUT RELOCATING

JOB SECURITY FAMILY CONSIDERATION COST OF LIVING

29% OF RESPONDENTS HAVE TURNED DOWN A ROLE DUE
TO THE RELOCATION PACKAGE BEING INSUFFICIENT
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78% OF RESPONDENTS ARE CURRENTLY FEELING A
NEGATIVE IMPACT DUE TO THE COST OF LIVING

THIS IS THE SAME % AS LAST YEAR!

84% ANTICIPATE FEELING A NEGATIVE IMPACT OF
COST OF LIVING IN THE FUTURE

+1% INCREASE ON LAST YEAR!
47% OF RESPONDENTS REPORT BEING FINANCIALLY
WORSE OFF COMPARED TO THIS TIME LAST YEAR

75% FEEL THEIR EMPLOYER ISN’T CONSIDERING OR
SUPPORTING THEM AS A RESULT OF THE COST OF LIVING

TOP EMPLOYER STRATEGIES TO HELP WITH THE COST OF LIVING

INCREASED
SALARY

FLEXIBILITY ON
WORK LOCATION

EMPLOYEE ASSISTANCE
PROGRAM

53% ARE CONSIDERING ASKING FOR A PAY RISE IN THE NEXT 12 MONTHS
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51% OF RESPONDENTS ARE CONSIDERING CHANGING
JOBS TO FIND AN EMPLOYER WITH BETTER SUPPORT

TOP 3 CONCERNS ABOUT THE IMPACT OF COST OF LIVING

SAVINGS FOR LATER
IN LIFE

STRESS/MENTAL
HEALTH

LACK OF CURRENT 
SAVINGS

30%  OF RESPONDENTS ARE CONSIDERING RELOCATING TO
A DIFFERENT COUNTRY AS A RESULT OF THE COST OF LIVING
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8% OF RESPONDENTS CURRENTLY WORK AT
A STUDIO OFFERING A 4 DAY WEEK

79% OF RESPONDENTS WOULD BE INTERESTED IN
WORKING A 4 DAY WEEK IN THE FUTURE IF THEIR

STUDIO ALLOWED IT

64% FEEL THAT
THIS IMPROVES
PRODUCTIVITY

85% FEEL THAT
THIS IMPROVES

MORALE

63% BELIEVE IT IT
WOULD IMPROVE

PRODUCTIVTY

82% OF RESPONDENTS HAVE AN
OVERALL POSITIVE FEELING 

ABOUT A 4 DAY WEEK

78% OF RESPONDENTS WOULD
ACTIVELY SEEK OUT A STUDIO

OFFERING A 4 DAY WEEK

THIS HAS REMAINED THE SAME FOR THE PAST 2 YEARS!

TOP 3 BENEFITS OF A 4 DAY WEEK

TOP 3 LIMITATIONS OF A 4 DAY WEEK

WORK LIFE 
BALANCE

IMPROVED 
MENTAL HEALTH

INCREASED 
PRODUCTIVITY

BAD FOR BUSINSESS COULD FRUSTRATE CLIENTS LONGER HOURS
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LINKEDIN

INDEED

THE TOP 3 JOB HUNTING PLATFORMS

DIRECT ON STUDIO SITE JOB BOARDS

THE TOP 3 JOB BOARDS USED WHEN LOOKING FOR A ROLE

GAMES JOBS DIRECT GAMESINDUSTRY.BIZ

80% OF RESPONDENTS REPORT HAVING A
UNIVERSITY DEGREE

44% OF WHICH ARE GAMES RELATED
DEGREES& 24% SAID THEY DID AN UNPAID PLACEMENT
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TIME IT TOOK TO SECURE A JOB...
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THE TOP 3 FIRST JOBS IN THE INDUSTRY BY AREA

ART PROGRAMMING DESIGN

MAJORITY OF PEOPLE SECURED THEIR FIRST JOB
IN THE INDUSTRY BY APPLYING TO A JOB AD

62% FEEL THAT STUDIOS DON’T DO ENOUGH TO
ENCOURAGE GAMES & XR AS A VIABLE CAREER CHOICE

THE TOP 3 PIECES OF ADVICE FOR SOMEONE WHO WOULD LIKE
TO GET INTO THE GAMES & XR INDUSTRY

BUILD A STRONG
PORTFOLIO

ACTIVELY
NETWORK

BE PERSISTENT
& PATIENT
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Financial remuneration

Concerned about the future security of my company

Better/more challenging or exciting projects

End of freelance/contract position

More remote or flexible working

Limited opportunities for promotion at current company

Redundancy

Other

Chance to move abroad

Better work life balance

I want to re-skill/change discipline

Better company culture/atmosphere

No longer feel challenged

Change of location

Location change - in the same country

Decreased responsibility

Experience working in another industry

Increased responsibility
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The salary of the new job was not as high as I was expecting

I wanted to stay and finish a project at my current job

The job/projects weren't what I was expecting

Current employer was a better fit

I received multiple job offers 

Content at current employer

Relocation issues - family related

There wasn't enough remote working

The process took too long

My existing employer offered me a payrise

My current company offered me a change in project

My existing employer offered me a promotion

Relocation issues - not family related

There was too much remote working

18.7%
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Flexible/remote working

Private healthcare

Pension

4 day week

Bonuses based on performance

Share options

Training (beyond basic role requirements)

Private dental

Extra holiday

Company funded certifications/qualifications

Gym membership

Conference budgets

Annual company events

Merchandise

Childcare vouchers

Employee assistance programme

Mobile phone allowance

Car allowance

Office games

Cycle to work scheme

None of the above
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Salary

Company culture

Challenging projects

Personal progression

Extra monetary benefits

Work life balance

Flexible hours

Benefits

92% ARE EXPECTING TO WORK 1
OR MORE DAYS REMOTELY PER
WEEK IN 2025

44% EXPECT TO BE WORKING
REMOTELY 5 DAYS PER WEEK IN
2025
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JOB HUNTING BY SENIORITY
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58% WERE
OFFERED A JOB

IN 2024
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I wanted to stay and finish a project at my current job

The salary of the new job was not as high as I was expecting

Other

I received multiple job offers

My current employer was a better fit

My existing employer offered me a promotion

The job/projects weren't what I was expecting
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The process took too long
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Flexible/remote working
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Share options
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Salary

Work life balance

Personal development

Company culture

Challenging projects

Flexible working hours

Extra monetary benefits 

Benefits

93% ARE EXPECTING TO WORK 1
OR MORE DAYS REMOTELY PER
WEEK IN 2025

46% EXPECT TO BE WORKING
REMOTELY 5 DAYS PER WEEK IN
2025
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AVERAGE SALARY BY COUNTRY & SENIORITY
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JOB HUNTING BY SENIORITY
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Yes Maybe No

0% 20% 40% 60% 80% 100%

Belgium
Denmark
Finland

Germany
Iceland
Ireland
Italy

Portugal
Spain

Sweden
Switzerland
Netherlands

France

JOB HUNTING BY COUNTRY

68% WILL BE OR ARE
CONSIDERING JOB
HUNTING IN 2025

58% WERE
OFFERED A JOB

IN 2024
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Financial remuneration

Concerned about the future security of my company

Better/more challenging or exciting projects

Other

End of freelance/contract position

Better company culture/atmosphere

Limited opportunities for promotion at current company

Chance to move abroad

More remote or flexible working

No longer feel challenged

Redundancy

I want to re-skill/change discipline

Decreased responsibility

Experience working in another industry

Better work/life balance

Change of location

Increased responsibility

26.6%

18.8%

9.2%

8.1%

5.9%

5.5%

5.2%

4.1%

3.3%

2.6%

2.6%

2.2%

1.5%

1.1%

1.1%

1.1%

0.7%
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I wanted to stay and finish a project at my current job

The salary of the new job was not as high as I was expecting

The job/projects weren't what I was expecting

Other

I received multiple job offers

There wasn't enough remote working

My existing employer offered me a payrise

Content at current employer

My existing employer offered me a promotion

Relocation issues - family related

My current employer was a better fit

The process took too long

Relocation issues - not family related

My current company offered me a change in project/location

20.9%

16.9%

11.5%

10.8%

10.1%

8.8%

4.1%

3.4%

3.4%

3.4%

2.7%

2.0%

1.4%

0.7%
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Flexible/remote working

Private health care

Pension

4 day week

Bonuses based on performance

Training (beyond basic role requirements)

Private dental care

Share options

Extra holiday

Gym membership

Annual company events

Company funded certifications/qualifications

Childcare vouchers

Conference budgets

Merchandise

Employee assistance programme

Office games

Cycle to work scheme

Mobile phone allowance

Car allowance

19.5%

15.1%

12.9%

8.9%

8.6%

6.5%

6.1%

5.6%

5.1%

2.2%

2.0%

1.7%

1.1%

1.1%

0.8%

0.8%

0.5%

0.5%

0.3%

0.2%
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Salary

Work life balance

Challenging projects

Company culture

Personal development

Flexible working hours

Benefits

Extra monetary benefits 

94% ARE EXPECTING TO WORK 1
OR MORE DAYS REMOTELY PER
WEEK IN 2025

46% EXPECT TO BE WORKING
REMOTELY 5 DAYS PER WEEK IN
2025
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Male Female Non-Binary
$0

$20,000
$40,000
$60,000
$80,000
$100,000
$120,000
$140,000

$132,995
$112,840

$98,150

AVERAGE SALARY BY GENDER

$0 $50,000 $100,000 $150,000 $200,000

Graduate

Junior

Mid-Level

Senior

Lead/Manager

Principal

Director

$53,426

$64,100

$90,094

$100,824

$131,420

$165,000

$186,800

AVERAGE SALARY BY SENIORITY
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Art Design Production Programming

Business Ops
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JOB HUNTING BY SENIORITY
Yes Maybe No

0% 20% 40% 60% 80% 100%

Junior

Mid-Level

Senior

Lead/Manager

Principal

Director

Yes Maybe No

0% 20% 40% 60% 80% 100%

British Columbia

California

Ontario

Quebec

Texas

Washington

JOB HUNTING BY STATE

76% WILL BE OR ARE
CONSIDERING JOB
HUNTING IN 2025

57% WERE
OFFERED A JOB 

IN 2024

THIS IS A 9% INCREASE ON LAST YEAR!
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Financial remuneration

Concerned about the future security of my company

Better/more challenging or exciting projects

End of freelance/contract position

Other

Better company culture/atmosphere

Limited opportunities for promotion at current company

Redundancy

Chance to move abroad

Change of location

More remote or flexible working

Better work/life balance

I want to re-skill/change discipline

Experience working in another industry

Increased responsibility

Decreased responsibility

Location change - in the same country

25.9%

17.4%

8.9%

8.9%

6.3%

5.4%

4.9%

4.5%

4.0%

3.1%

3.1%

2.2%

1.8%

1.3%

1.3%

0.4%

0.4%
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I wanted to stay and finish a project at my current job

The salary of the new job was not as high as I was expecting

Other

I received multiple job offers

The job/projects weren't what I was expecting

Relocation issues - family related

IMy current employer was a better fit

There wasn't enough remote working

The process took too long

Content at current employer

My existing employer offered me a payrise

Relocation issues - not family related

The process felt rushed

18.9%

16.2%

14.4%

9.9%

9.9%

7.2%

6.3%

5.4%

4.5%

2.7%

2.7%

0.9%

0.9%
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Flexible/remote working

Private health care

Pension

4 day week

Bonuses based on performance

Training (beyond basic role requirements)

Private dental care

Share options

Extra holiday

Company funded certifications/qualifications

Conference budgets

Annual company events

Gym membership

Employee assistance programme

Merchandise

Car allowance

Mobile phone allowance

Office games

Childcare vouchers

Cycle to work scheme

20.0%

16.1%

12.5%

8.2%

7.2%

6.7%

6.4%

5.3%

4.8%

2.3%

1.7%

1.2%

1.1%

1.0%

0.7%

0.6%

0.6%

0.6%

0.5%

0.4%
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Salary

Work life balance

Company culture

Challenging projects

Personal development

Flexible working hours

Benefits

Extra monetary benefits

91% ARE EXPECTING TO WORK 1
OR MORE DAYS REMOTELY PER
WEEK IN 2025

42% EXPECT TO BE WORKING
REMOTELY 5 DAYS PER WEEK IN
2025

THIS IS A 5% DECREASE  ON LAST YEAR!
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Male Female
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$139,755AVERAGE SALARY BY SENIORITY
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AVERAGE SALARY BY DISCIPLINE & SENIORITY
Art Design Production Programming
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JOB HUNTING BY SENIORITY
Yes Maybe No

0% 20% 40% 60% 80% 100%

Junior
Mid-Level

Senior
Lead/Manager

Principal
Director

Yes Maybe No

0% 20% 40% 60% 80% 100%

Egypt

Saudi Arabia

Tunisia

Turkey

UAE

JOB HUNTING BY COUNTRY

74% WILL BE OR ARE
CONSIDERING JOB
HUNTING IN 2025

55% WERE
OFFERED A JOB

IN 2024
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Concerned about the future security of my company

Financial remuneration

End of freelance/contract position

Redundancy

Better/more challenging or exciting projects

Better company culture/atmosphere

Chance to move abroad

Limited opportunities for promotion at current company

Change of location

Better work/life balance

Increased responsibility

23.4%

17.0%

14.9%

12.8%

8.5%

6.4%

6.4%

4.3%

2.1%

2.1%

2.1%

© Skillsearch and www.skillsearch.com, 2025

https://www.skillsearch.com/
https://www.skillsearch.com/


I wanted to stay and finish a project at my current job

Other

The salary of the new job was not as high

Content at current employer

I received multiple job offers 

My current employer was a better fit

Relocation issues - not family related

My existing employer offered me a payrise

The job/projects weren't what I was expecting

There wasn't enough remote working

21.2%

18.2%

15.2%

12.1%

9.1%

6.1%

6.1%

6.1%

3.0%

3.0%
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Flexible/remote working

Private health care

Pension

Bonuses based on performance

4 day week

Private dental care

Share options

Training (beyond basic role requirements)

Extra holiday

Company funded certifications/qualifications

Conference budgets

Gym membership

Annual company events

Car allowance

Other

Office games

Childcare vouchers

Mobile phone allowance

19.8%

15.1%

14.6%

9.4%

6.6%

6.6%

6.1%

5.7%

4.2%

2.4%

1.9%

1.4%

1.4%

1.4%

0.9%

0.9%

0.9%

0.5%
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Salary

Work life balance

Challenging projects

Company culture

Personal development

Flexible working hours

Benefits

Extra monetary benefits 

89% ARE EXPECTING TO WORK 1
OR MORE DAYS REMOTELY PER
WEEK IN 2025

45% EXPECT TO BE WORKING
REMOTELY 5 DAYS PER WEEK IN
2025
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AVERAGE SALARY BY GENDER
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AVERAGE SALARY BY SENIORITY

AVERAGE SALARY BY DISCIPLINE
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JOB HUNTING BY SENIORITY

Yes Maybe No

0% 20% 40% 60% 80% 100%

Mid-Level

Senior

Lead/Manager

Principal

80% WILL BE OR ARE CONSIDERING JOB
HUNTING IN 2025

48% WERE OFFERED A JOB IN 2024
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Financial remuneration

Concerned about the future security of my company

Limited opportunities for promotion at current company

Redundancy

Better/more challenging or exciting projects

Better company culture/atmosphere

Other

Better work/life balance

I want to re-skill/change discipline

No longer feel challenged

Chance to move abroad

Experience working in another industry

End of freelance/contract position

Increased responsibility

33.9%

19.6%

7.1%

5.4%

5.4%

5.4%

5.4%

3.6%

3.6%

3.6%

1.8%

1.8%

1.8%

1.8%
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I wanted to stay and finish a project at my current job

The salary of the new job was not good

Other

There wasn't enough remote working

My current employer was a better fit

Relocation issues - not family related

My existing employer offered me a payrise

My existing employer offered me a promotion

Content at current employer

I received multiple job offers

27.6%

27.6%

13.8%

6.9%

6.9%

3.4%

3.4%

3.4%

3.4%

3.4%
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Private health care

Flexible/remote working

Pension

4 day week

Bonuses based on performance

Training (beyond basic role requirements)

Extra holiday

Private dental care

Share options

Company funded certifications/qualifications

Gym membership

Employee assistance programme

Annual company events

Car allowance

Other

Office games

Merchandise

Childcare vouchers

Mobile phone allowance

24.5%

20.7%

16.8%

11.4%

8.7%

8.2%

7.6%

7.1%

6.5%

2.2%

2.2%

2.2%

1.6%

1.1%

1.1%

1.1%

0.5%

0.5%

0.5%
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Salary

Work life balance

Challenging projects

Company culture

Personal development

Flexible working hours

Benefits

Extra monetary benefits 

89% ARE EXPECTING TO WORK 1
OR MORE DAYS REMOTELY PER
WEEK IN 2025

46% EXPECT TO BE WORKING
REMOTELY 5 DAYS PER WEEK IN
2025
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AVERAGE SALARY £44,905
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AVERAGE SALARY BY CONTINENT
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AVERAGE SALARY BY SENIORITY
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£0 £10 £20 £30 £40 £50 £60

Blender
Maya

Motion Builder
Substance Designer

Substance Painter
Zbrush

£60,492
£59,140

£57,444
£62,393
£61,043

£59,235
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VFX
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£53,568

£57,872
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£62,177
£58,209
£57,312

AVERAGE SALARY BY PLATFORM

Console Mobile PC
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AVERAGE SALARY BY TYPE

AVERAGE SALARY BY SOFTWARE
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Yes Maybe No

0% 20% 40% 60% 80% 100%

2D
3D

Character
Concept

Environment
Lighting Artist

Technical
UI/UX

Vehicle Art
VFX

JOB HUNTING BY TYPE

JOB HUNTING BY TIME IN INDUSTRY
Yes Maybe No

0% 20% 40% 60% 80% 100%

<12 Months

1-2 Years

3-4 Years

5-10 Years

10+ Years

77%  WILL BE OR ARE
CONSIDERING JOB
HUNTING IN 2025

39% WOULD CONSIDER
MOVING TO ANOTHER 

AREA OF ART
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Flexible/remote working

Private health care

Pension

4 day week

Bonuses based on performance

Training (beyond basic role requirements)

Private Dental

Extra holiday

Share options

Gym membership

Annual company events

Company funded certifications/qualifications

Childcare vouchers

Employee assistance programme

Office games

Cycle to work scheme

Mobile phone allowance

Merchandise

Conference budgets

Car allowance

18.1%

14.0%

12.8%

8.7%

8.2%

7.7%

5.4%

5.3%

4.9%

2.7%

2.4%

1.8%

1.4%

1.1%

1.0%

1.0%

0.9%

0.9%

0.8%

0.6%

51% EXPECT TO BE
WORKING REMOTELY 5

DAYS PER WEEK IN
2025

90% ARE EXPECTING
TO WORK 1 OR MORE
DAYS REMOTELY PER

WEEK IN 2025
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AVERAGE SALARY £66,645
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AVERAGE SALARY BY CONTINENT
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AVERAGE SALARY BY SENIORITY
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£0 £20 £40 £60

Combat

Gameplay

Level

Narrative

Quest

Sound

Technical

UI/UX

£70,767

£74,044

£67,536
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£54,624

£61,175
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AVERAGE SALARY BY TYPE

AVERAGE SALARY BY PLATFORM

36% WOULD CONSIDER MOVING TO ANOTHER
AREA OF GAMES
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Yes Maybe No

0% 20% 40% 60% 80% 100%

<12 Months

1-2 Years

3-4 Years

5-10 Years

10+ Years

Yes Maybe No
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Combat

Gameplay

Level
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Quest

Sound

Technical

UI/UX Design

JOB HUNTING BY AREA

JOB HUNTING BY TIME IN INDUSTRY

83%  WILL BE OR ARE
CONSIDERING JOB
HUNTING IN 2025
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Flexible/remote working

Private health care

Pension

4 day week

Bonuses based on performance

Training (beyond basic role requirements)

Private dental

Share options

Extra holiday

Annual company events

Company funded certifications/qualifications

Gym membership

Conference budgets

Merchandise

Office games

Childcare vouchers

Mobile phone allowance

Employee assistance programme

Cycle to work scheme

Car allowance

18.4%

14.4%

13.3%

9.0%

6.7%

6.3%

6.1%

7.8%

4.9%

2.5%

2.5%

2.1%

1.5%

0.9%

0.9%

0.6%

0.6%

0.4%

0.4%

0.3%

47% EXPECT TO BE
WORKING REMOTELY 5

DAYS PER WEEK IN
2025

91% ARE EXPECTING
TO WORK 1 OR MORE
DAYS REMOTELY PER

WEEK IN 2025
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AVERAGE SALARY £46,418
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AVERAGE SALARY BY TYPE

AVERAGE SALARY BY ENGINE
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£47,111
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31% WOULD CONSIDER
MOVING TO A NEW ENGINE

© Skillsearch and www.skillsearch.com, 2025

*This is global data and has been converted into GBP
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